
Office of the Development Commissioner
(Micro, Small & Medium Enterprises)

Nirman Bhawan, New Delhi
Admn (P&T) Division

Subject:- Training Program for Senior Level Officers at ISB, Hyderabad/
Mohali - reg.

A specialized one year 'Management Programme in Public Policy' (MPPP)is
being conducted by Indian School of Business (ISB)I the 3rd batch of which is
scheduled to commence from 6th May, 2018. The course is entirely a domestic long
term programme without any foreign component and will be carried out at ISB's
Mohali& Hyderabad campuses.

2. The further details of the programme is enclosed for reference.

3. It is requested to kindly forward the nominations of the suitable/ willing
officers for the said programme to this division latest by 23.01.2018.

1. All Director(s) & I/C's - MSME-DIs/ TCs/ Br. MSME-DIs/ TIs.
2. All officers of level ofAsstt. Director (Grade-I)& above - Hqrs. office.

~ SENETDiv. - to upload the same on the website.

DC(MSME)I.D. No.A~60011/73/2017-A(P&T) dated 16.01.2018
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3 Management Programme In Public Policy at Indian School of Business= HyderabaW Mohali

3rd one year Management Programme in Public Policy at Indian School of Business
, ,

(ISB) - HyderabadJ Mohali will commence from 6th May, 2018. Unlike the existing Long Term

Domestic Programmes of this Department, which have full time components of institutional

attachment, the MPPP has been conceptualized as an officer friendly domestic training programme

on public policy without any international component. The advantage being that unlike other long

term programmes, this programme is structured with minimal dislocation of officers from their

work places, thereby allowing them to continue with their current assignment!posting during the

duration of the course. The course shall consist of three terms, to be delivered via a hybrid model

with domestic residencies involving intensive classroom sessions, distance and' e-leaming module,

online preparatory and follow up sessions. The programme uses latest communication technology

to bridge the distance and reduce the need for face-to-face classroom-based course delivery.

The nominated Officers will be required to develop a Policy Paper on the issue to be

identified in consultation with the Ministries! Department! State Government etc. where they are
-- - .~.

currently working. This Policy Paper will have to be submitted by the officer to their respective

Ministries! Departments! State Governments =. at the end of the programme. The Ministries!

Department! State Government will also nominate a Nodal Officer of the rank of Joint Secretary or

above to the Government of India for mentoring and guidance to the sponsored officer for

developing the Policy document and co-coordinating with ISB-HlM in the matter.

2. Eligibility:

The programme is open to officers of All India Services (lAS, IPS & IFoS), Central

Civil Services (Group 'A'), faculty members of State Administrative Training Institutes (ATIs) .and

also officers of the State Civil Services (Group 'A') subject to the following eligibility conditions:
.. -- -_. __ ._.. ---,_. -_._- - .._._------_'-,' _._,......•,.__ ... - ---_---,_.- -"'.. --,.----_- ._--_-_ .._--_-_._-- -.-.-,.-.--.----.----~,---.---.---------,.-..- _..._.,---- - --_. _. - - - ---.~-

Length of Officers should have completed 5 years of Group ',A' service as on

service commencement of the programme.

Age The officers shall not be more than 50 years on the date of commencement

of the programme (53 years in case of officers belonging to SC!CT).

Earlier The officers should not have undergone a training Programme 6f12-weeks

Training or more duration in India during a period of 5 years precedingthe date of

commencement of this Programme.
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Course Fees:

(a) The 'course 'fee for the programme is Rs. 12.60 Lakh{Rs: Twelve:Lakh SHty"T)io'ii$~d"
Only) + Goods & Service Tax (GST) as per applicable rates per participant. Thefeeis

. " . .... ',' "'. :' '.' ~:, .~..

inclusive of classroom and' online sessions, study material, boarding and lodging for' 'th~
duration of residency. The nomination for the programme and payment of course fee sh~ir~e

made by the Cadre Controlling Authorities (jor example, DoP&T for lAS, Central Secfkii?Yat ,",'

Service (C$S) ,Find Central Secretariat Stenographers' Service (CSSS) Officers, MHA jor'IPs',

officers, MoiF for IFoS officers etc). In case an officer is posted in an offi~eoutside ~islli~r

cadre establishment, the nomination may be done by that office in consultation with his/her

Cadre Controlling Authority.

(b) The pay & allowances as well as cost of travel to and fro from the place of posting to the
. ." " . .

place of domestic residencies shall be payable by the office where the officer is posted during
, ,

the currency of the training programme. A one-time grant of Rs.SOOO/-(Rupees Five Thousand,

Only) towards books/stationery shall also be paid to the selected officer by the office, where the

officer is posted during the currency of the training programme.

, (c) In case of Group 'A' officers working on deputation basis ina Public Sector Undertaking,
. . "

(PSU) the entire cost of the 'programme shall be borne by the concerned PSU in which the' ,.'
. . , . .

officer is working. In the event of his/her selection, the joining of such officer in the prognimme

is strictly subject to the confirmation of the concerned PSU to bear the entire expenditure of the
. ,', .\ '"

programme to the institute in respect of such officer.

(d) The Programme fee [Rs. 12.60 Lakh (Rs. Twelve Lakh Sixty Thousand Only)] plus Goods
, ,

& Service Tax (GST) as per applicable rates need to be paid in full at the time of joining the

programme or/and in any case within 30 days of commencement of programme.

4.

a. Duration: MPPPisdesigned as a 1 year programme

b.' Domestic Residency and Online classes: The programme has been conceived as a hybrid. . .".

programme with d~mestic residencies involvirig intensive classroom sessions and e-leanll~g

modules, online preparatory and follow-up sessions. The one-year programme consists of 3

Terms with each term consisting of 2 residencies of 5 days each. Each residency will be

followed by online classes typically over weekends. ~
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c. RurallNGO Attachment: Officers will undergo a RurallNGO attachment to help them ~
, (\d

"understand the ground realities of policies in action, and to assess the; implementation issues '.
" ", \ . . -.

and solutions. This component is scheduled to be held after Term 2 - Residency 4 of the
programme.

d. Policy Paper: Officers will be required to submit a Policy Paper on a policy issue concerning

the Ministry/Department where they are currently posted. The issue for this paper will have

to be .identified In.consultation with the Ministries / Departments / State.Governments / UTs. :. . .
etc. where they are currently working.

5. Programme Schedule (Tentative)

Term 2
29t June; 2018 4t July2018 Hyderabad CampusResidency 2

Mohali CampusResidency 3 31st September, 2018, s' September, 2018

* Orientation ispart a/Residency 1at the Mohall Campus of ISB. Participants are to arriveth 'at Mohali Campus on 6 May, 2018 (Sunday).

6. Hostel Facilities
....., ..... _ ..... ---"_- ..._- .---_._-_ .._ ....... ,---,__ --._,-

- - - - - --- -_ - - - - - - - - - - - - - - - - -

ISB will provide rent-free furnished residential accommodation in the Institute to the

I participants and will arrange boarding facility, which is included in the course fee. '

7. Conditions for officers admitted to the programme:

In case of officers, sponsored by the Government of India/State Governments for this

,programme, the entire period of absence from duty on account of residencies/travel will be treated
' "

as on duty under FR 9(6)(b)(i).
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Selection procedure and fonvarding of no.:oinations

t.

..The Cadre Controlling Authority (CCA) should recommend names ofonlyihosy" Grotip

'A-' officers who are likely to stay with the CCA for some more time. Offide:rswhose
\ " ! ..' r : .,' ; •.:.: ..... ",'.', ",_ .• ~ •

names have been recommended for central deputation! or figuring in the ~~ffer'li~i' "f()r

central deputation under the 'Central Staffing Scheme' should not be nomina.teclfoi..'$e '.
. '. '-:. '. .' - .: .~, .. "

MPPP programme. Failure to withdraw the applications of such officers forthe hlPPP, · .'
may result in debarment of officers for central deputation for five years.

(ii) Officers on deputation to Government of India under the Central Staffing Scheme must .'

have completed at least two years of their tenure on central deputation on the date of this \

notification to become eligible to apply for this programme.

(iii) The faculty members of the State ATIs who have completed at least three years on the
. .

date of starting of the program are also eligible to apply for the programme. "HQwever,
. .. . ,

those faculty members who belong to State Civil Services need not necessarily fulfill this

. . \

9. Forwarding of nominations

(i) Concurrence of State Governments, wherever necessary, would have to be obtained by the·

Cadre Controlling Authority before sending the nominations to DoP&T..

(ii) Copy of the application form and other documents are attached. The same may also be

obtained by logging on to ISB's website http://www.isb.edu/mppp/ and DoP&T's

http://dopt.gov.in/_'' About Us _.. Wings and Divisions in DoPT -+ Training_..

Programmes _.. LTDP _.. Indian Schoo{ of Business. Hyderabadl Mohali. Cadre

Controlling Authorities are requested to forward duly filled applications in respect of

suitable officers (who are clear from vigilance angle) along with complete infonnation in

Part B of the Application Proforma Soas to reach us.on orbefore 15th FebruarY, 2018..

(iii) Nominations received after the due date will not be considered.

(iv) In order to save time, the officers are permitted to send anAdvance Copyof theapplication .
.' .

to the MPPP Office, Centre for Executive Education, Indian School of Business (ISB),
Gachibowli, Hyderabad-500032.

.'

(v) The nominations' would be scrutinized and officers fulfilling the conditions of eligibility

will be called for discussion by ISB. The discussion dates, time and place will be intimated
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to the officers by ISB. In order to save time, the officers are permitted to ,send an Adva,n~(~)'

,\.i \i COPY' of, the application directly to this 'office: The officers will' also be called for'

discussion based on their advance applications: However, final selection will be subject to

receipt of' hislher formal application, duly recommended by their Cadre Controlling

Authorities and approval .of the Competent Authority in DoPT. Therefore, it is in the

interest of the 'officers to get their applications routed through their Cadre Controlling
Authorities as early as possible.

10. Bond to be executed bv the officer:

Before joining the programme, the officer is required to execute a Bond to the extent that

"in the event of hislher failing to resume duty or resigning or retiring from service or otherwise

quitting service, without returning to duty after expiry or termination of the ..'period of the

programme or failing to complete the programme, or quitting the service at any time within a

period of FIVE (5) years after completing the programme, the officer shall forthwith pay to the

Govemnientor as may be directed by the Government, on demand all charges and expenses that

shall or may have been incurred by the Gov~1l1ille~~for the training programme i.e. all monies paid

to him/her or i' expended on hislher account during the programme period such as pay and

. allowances, leave salary, cost of fee, travelling and other expenses met by the Government/agency

concerned together with interest thereon from the date of demand at Government rates for the time

being in force on Government loans".

*****
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APPLICA'UONFOR ADMISSION IN 3RD MANAGEMENT PROGRAMME
(Programme Com~ences on s" May, 2018 Lastdate of recelvingappllcation is is" Febru~ry,,20i8~ -':

PART-A

State I PIN _.: .. ..

Equivalent Rank in
Govt. of India

Paste a recent
passport sited
photograph

1.PERSONAL DETAILS
Title (Mr./Ms/Dr.)
Full' name in block
letters (First name,
Middle name, Surname)

Father's full name

Mother's full name

Nationality

I Male I I I Female I I Date of birth [IJ I I I I I I I I
DO MM Year. ," :'.:/~:,;, .

CD I I I I I I I I Age ason. I I I 1··.··· I I " ..~;~ ("

DO MM Year 06-05-2018 ', Year Month
Religion

Gender {Put ~}

Date of
Superannuation

Castecategory (Put ~) I General I IOBC I I" I sc 'I
.. I' ·1 ST I
. . thLevel in PayMatrix as per 7

(PC/ Grade Paywith PayBand

2. MINISTRYIDEPARTMENT DETAILS

Date of completion of tenure 7

...._ -, ,.:..:.:..,.; ~ ' -' , _ ..,.

Name of the Ministry/
Department

Designation

Office Address
'.

FaxTelephone No.

Servicecadre with year of
allotment
Length of service in Group-A

Are you presently on deputation
to the Govt. of India (Put ~) , j Yes I I I No I J Ilf yes, from vy~ichdate:
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3. ADDRESS FOR CORRESPONDENCE , t_\,
r.,

<, ", ... . , .. "
, ' ~.

Address

City I State I" I PIN
I

Telephone No I Fax No
I

Mobile No

EmaillD
.{In Capital Letters]
(Main and alternate)

4. ACADEMIC RECORD

Examination/ Name of the
Passing Year of

Year of
S.

Degr;eeIDipl'0ma Board/University/
Percentage/ Joining

Passing the
No Grade/ the

passed
,
Institution Course

Division/CGPA Course

1

2
.. , - .

3

4

5

6 ...

5. DETAILS OF WORK EXPERIENCE

Post held
Department/

Nature of responsibility
S.

--~-~.No__...--..-. ~--------- - ~orgifnizaticifi-~--

Tenure
Pay Scale

1

2

3

4

5

6

. Total experience (in years) D
,I ,,, :.:::" ', :'1:1'(,'/ <-.: .. ' '.. ··'1) t)
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