e Sgad ged, oY Ya 9 SEd &1 S
OFFICE OF THE DEVELOPMENT COMMISSIONER
(MICRO, SMALL & MEDIUM ENTERPRISES)

JfleTd! B TS HRATASUG Hedidhd Uidded /FORM OF ANNUAL PERFORMANCE
ASSESSEMNT REPORT ON SUPERINTENDENT

P FHIT 9Y /@y w1 Rard

Report for the year/period ending............ccooeviiiiiiiiiiiiiiiiiiii e,
T 1 ERIERCICIIN
PART -1 PERSONAL DATA
L. SIBCaNECIIICH

Name of Officer
2. UgAM / 9IRA Ug

Designation/Post held
3. KR CINSINC]

Date of birth
4. FIT SMABRT AT ST/ AT SIS BT 27?

Whether the Officer belongs to SC/ST

5. g TS W SNIAR FRYfa &7 aRRg 31l

Date of continuous appointment to the present grade, viz

6. AT / IRATT / T~
Whether Permanent/Temporary/Officiating

7. RACTHE ¥ & IR 5T S9N /99T H B ST e
fopar ok U SIgWIT # HaT & arafey
Section in which served during the year Section Period

Under report and period of service in each

8. Y & SR B!, URET e & HRUT ST A ruierd
e B AafRy

Period of absence from duty ( on leave, Training etc.) during the year



-2

AT 2 — TP
PART -II- SELF APPRAISAL

(o ) @t Ruid fordl o <81 & 99 gRT W &1 & forg)
(To be filled by the Officer Reported upon)

Brief description of duties

de d a9 /3afy H fbv W e w1 @R faave, e
ﬁ/mﬁﬁ%wﬁﬁmwwmﬁﬁmﬁﬁﬁmwﬁvw (AP
100 ¥l H AU MU M # & W OET ARy, SS9 A EER BT SM SN ©)

Brief resume of the work done by you during the year/period from ... ... to ..oeennn.
bringing out any special achievements during the year/period. In the event of shortfall in
achievement furnish reasons. (The resume to be furnished within the space provided
limited to 100 words and is required to be signed)
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AT 3 —RUE foram arel SifeR gRT Jegidd
PART III - ASSESSMENT OF THE REPORTING OFFICER

(=1 vfafiedl &1 W’ ¥ Ugel g9a 3fd H Ry MY el &7 &9+ ¥ )

(Please read carefully the instructions given at the end of the form before filling the entries)

1. T Ruré forgs drel ™ 9 2 # fu v AaRor & weaa 82 Ife =51 O 98 &8 do INIgdad
2 3R SH® T BRI 87

Does the Reporting Officer agree with the statement made in Part II? If not, the extent
of disagreement and reasons thereof.

2. Y
State of health
3. AT fgAT IR HRIH B

General Intelligence and keenness to learn

4, AR & BT IR &M S TTe BIgel BT Hel IG—@[, RSMET Gdl a9 3R Bigal & Bels |
Attention to routine aspects of work such as proper maintenance of Guard Files,
Recording indexing and weeding of files.

5. BT Ugld & SH

Knowledge of office procedure

6. i, fAfFRMT ok ergeel &1 gMI: U9 9iU U ol & favg | faftre M |
Knowledge of Rules & Regulations and Instructions in general and with particular
reference to the work allotted to him.



()
(@)

)
(b)

(m
(¢)

(=)
(d)

B BT IR |
Quality of Work:

e Rl @ fAfEEl B 98 geR ANy B Bl AR

Ability to apply the relevant rules and regulations correctly.

AHA! B QX TRE I BB DI &l

Capacity for examining cases thoroughly

fewor 7 arrergT @1 faRivar
Quality of noting and drafting

SR fAue § aaRar

Promptness in disposal of work

SENINE RS IR C |
Amenability to discipline

WRIdel Jraar
Supervisory ability:

(@ AR o7 FrefalRad 9 Jafda araar ) feaofl &)

(Please comment on the officer’s ability relating to :-

(i)

(iii)

HHATRAT BT =0T Tq yder

Control and management of staff

HHIRTT & fIa™T TR S0 STH B o eTad
Ability to inspire confidence and to get the best out of the staff

HHARAT DT GFRAET0T, FSTIAT AR WRERT QA7 AR Iu ATl I BRI o B & |
Capacity to train, help and advise the staff and ability to handle his subordinates:



10.

11.

12.

13.

14.

AT

Place:

Date:

-5:-

el wHARAT & ATRT |y / SAud (STET AR 8)
Relations with fellow employees/Public relations (Wherever applicable)

AT (HAT AT & A1 &I T8 fewol Ixd)
Integrity
(Please see Note below instructions)

T RUE $1 Al § AURAET F B B AT 3T BRUN A ARGRT BT a1 P 787 Ife 8, ol
BT ART T |

Has the officer been reprimanded for indifferent work or her other causes during the
period under report? If so, give brief particulars.

RIT ARABRY 7 GLT AT IS SHE AT SeoleHg dri fhar 2?2 afg &, a1 SHa1 @Ry < |
Has the officer done any outstanding or notable work meriting commendations? Briefly
mention them.

Bife MaRT (I /980 36T/ 3761 /314 /Ad d &)
fpdll PR BT I B db T el & Wl ANy, 59 9 (b IW fakne 1o dor ori
freme Tq # 9 3T 8, U dife (U & forv aRvlf &1 W Seorg {Har SiET =@nfav |

Grading (Outstanding/Very good/Good/Average/Below Average)

(An officer should not be graded outstanding unless exceptional qualities and
performance have been noticed, grounds for giving such a grading should be clearly
brought out).

RaiféT aifem & gwmer
Signature of the Reporting Officer

I A% 31eRT #
Name in block letters

Raré #1 safe # geaH
Designation (During the period of report)




—_

ESIE]
Place:

Date:

-:6:-

T 4 — Y& AfRBRT gRT srgfaaai

Part — I'V- Remarks of the Reviewing Officer

A0 RS & A @) T Far B srafdy

Length of service under the Reviewing Officer

T GRIE AN 9 910 F A & b RuIS forem arel ffsr) 7 s Ruie Ifa dmaer sik
&I & A e Wl |Id 9Tal Bl eI I gY T T8 87

Is the Reviewing Officer satisfied that the Reporting Officer has made his/her report with due
care and attention and after taking into account all the relevant material?

1 3y Rute fora aret sifierd g1 fhy U e & Jouiad & wend v (I} sraedfa & a1 gwr
BRY W IN) FT AT FY el dTed 87

Do you agree with the assessment of the official given by the Reporting Officer? (In case of
disagreement, please specify reasons)

Is there anything you wish to modify or add?

RaTe fora aTel BRI §RT <1 T8 AR IYFRTAT & IR A Ry RUlri & ey amr sngfaaai
IR Bife FMuRRer |@fed IR & TETg 1 & IR H rgfaaat |

General remarks with specific comments about the meritorious work of the official including
the grading

FT JARTHR # T BIs fRWA 7§ iR /A1 Aradg 7, f59a SRT vy &1 & forg S9a1 g1 S a1
I T B gy W Sl gt S B2 afe &, dr ey w9 9 99 |

Has the Officer any special characteristics, and/or any abilities which would justify his/her
selection for special assignment or/out of turn promotion? If so, specify

IETOT BT & BT
(Signature of the Reviewing Officer)

A ATh R} FH—
Name in Block Letters:

R &7 @ & IRM g™
Designation:
(During the period of report)




