fIpr IR A g T TIH STH BT SR
OFFICE OF THE DEVELOPMENT COMMISSIONER
(MICRO, SMALL & MEDIUM ENTERPRISES)

B HATR (IS 17 1) B arfiies srifsures geaina ufadea
Forms of Annual Performance Assessment Report for Skilled Workers(Grade I & 11)

...................................... BT AT IY /37afey T Mg Rure

Report for the year/period ending............ccooeviiiiiiiiiiiiiiiiiii e,

T 1 Tfdd N
PART -1 PERSONAL DATA

1. JMfIHRT BT AT
Name of Officer

2. e  / gTRd g
Designation/Post held

3. GECINID)
Date of birth

4. o1 JREHR YT AT / SR ST BT 7 ?
Whether the Officer belongs to SC/ST

5. gade U H FIYgfad o aRkg g

Present Grade

6. RN /3RIIT / RIEY—

Date of continuous appointment to the present grade, viz

7. RO @7 @y & SRE O/ FHRT H SR {HAT JoIl I4d H BRI
DI 37 AN arqfer

Section in which served during the year Section Period

Under report and period of service in each

8.  dY & SR Gecl, U fe R R A IrulRerfcr o1 araf

Period of absence from duty ( on leave, Training etc.) during the year
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M T— 2 /PART -II-
SELF APPRAISAL

R et a7 Ruie fordl < @1 & S99 gRT R O & forg

(To be filled by the Officer Reported upon)

1. yfeal &1 e faaror

Brief description of duties

............................... oo, D DAY /A H fHU U BRI BT
W%WWH&/W@ﬁWW@@WW@ﬁ?Wﬁm

FHH B, AT S9® BRI AT SR | (AR 100 I&ET A AfedG 8] B a1y qe
AR & forg iR I # 3iR gwhariRa 81 =1ty )

Brief resume of the work done by you during the year/period from ............ (0 PN
bringing out any special achievements during the year/period. In the event of shortfall in
achievement furnish reasons. (The resume to be furnished within the space provided
limited to 100 words and is required to be signed)
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9T 3— RUE foreq arel e Rl §RT Jedidh
PART III - ASSESSMENT OF THE REPORTING OFFICER

(Please read carefully the instructions given at the end of the form before filling the entries)

(P)

(A)

a7 Rure fores arer ey 9T 2 § Ry v fAarer & weqa € ? afe
2, Ol 98 Pl dd INEHd © IR ST RT &b HRUT & 7

Does the Reporting Officer agree with the statement made in Part II? If not the extent of
disagreement and reasons thereof.

HTNY
State of health

AET glgadl 3R ARE & &=

General Intelligence and keenness to learn

B BT

Knowledge of work

BTATIT TAT HHIAAT Ugfd BT o4, aEg f=rm, sfafaag der e o
NIBEIE

Knowledge of office and workship procedures, rules & regulations and instructions in
general

(@) B 1A

(B)

()
©

Knowledge of the trade

g7 T BT gEsE don Sad feu v fAdwt w1 gy ol e @ eHar

Ability to read drawing and interpret instructions given in the drawing correctly.



10.

-4:-

T I8 9+ dRI e o7 fafdad SHaen 2

Is he systematic in his approach and work.

DR BT 'R

Quality of work

(AR, SUBRYT T 3NOIRI SIS BT WeR.ETd T <G4T
(a) Mainteance and upkeep of machinery, equipment tools etc.

( WP HETAr g i
(b) Skill and speed of his work

T b e § qaRdr

(c) Promptness in disposal of work

(E)HY P, G, BRI Fue § TaRdr

(d) Quality of workmanship, precision including finish of the job

TR H B DI A
Amenability to discipline

BINNT § 99T &I gra—=<l

Punctuality in attendance

el HHAIRGT & A1 ey /ST (STEf AL 8 )

Relations with fellow employees/Public relations (Wherever applicable)

AT

Integrity

(HIAT g & A & T fewof <)

(Please see Note below instructions)



11.

12.

13.

W[ :
Place:

-5:-

T RUIE Y AT F ATIRARE T BH BT IT Y BRI TR Bl
AT BT T8 8 7 IS &, ol SIhT RRT € |

Has the officer been reprimanded for indifferent work or her other causes during the
period under report? If so, give brief particulars.

FT AABRT -1 T ARG PIg I AT Seeldd drd fbar g 2 afe &,
dr AP ART T |

Has the officer done any outstanding or notable work meriting commendations? Briefly
mention them.

HIfe eRoT

Grading

(IHE / IZd NS /BT /3 /39 | &)

(Outstanding/Very good/Good/Average/Below Average)

@RBRI P dd Tb Ip< difc 8l & Sl ARY, 99 dd b I
fafdre qor Jorr el Mwred q@e # 9 IR B8, U Bife FERe & forg
PR BT WL Iooid [HAT ST A1MRY )

(An officer should not be graded outstanding unless exceptional qualities and
performance have been noticed, grounds for giving such a grading should be clearly
brought out).

Rard fore= daret SR & gxdEer

Signature of the Reporting Officer

M AT JERT H
Name in block letters

Rare @1 sl &

SR Ug—™

Date:

Designation (During the period of report)



HIT —4

Part - IV GERIETOT SRy gIRT g eia

1.

Remarks of the Reviewing Officer

QRIETOT MBI & Ifef DI Ty aT df fafer

Length of service under the Reviewing Officer

T GRS JAWBRT 59 910 ¥ G © & RUS fores arel ey =
U RUIE Ifd A@em=l iR eud & A1 qur 9T Gd ST bl e H
REd gU Al § 7

Is the Reviewing Officer satisfied that the Reporting Officer has made his/her report
with due care and attention and after taking into account all the relevant material?

T 3Mu Rure foeq arel Af¥eR gR1 fby U AffeRT & qeaied o
Heqd © 7
Do you agree with the assessment of the official given by the Reporting Officer?

- 9 R @ RUE fordl 11 8T & a7 98 STfd Sifa /SIS 6T

g ? Al v g Al HUAT 39 d1d Bl AUy w9y | 9qn b @& g
S /SIS & 3PN & BRI wa Bl oAl BR-l Bl GRehIv
Sfed R8T ® 7

If the officer reported upon is a member of a Scheduled Caste/Scheduled Tribe, please
indicate specifically whether the attitude of the Reporting Officer in assessing the
performance of the SC/ST Officers has been fair and just.

Rure forgy arel RGN gR1 <1 g AHY AMGFadl & IR H fafee
fewforn & | AWM AGfaT iR DI MaRT—IIEeRT & R
DR B IR ¥ YT |

General remarks with specific comments about the meritorious work of the official
including the grading



-7

6. T ARGRT F VAT BIg fIRvdg € 3R a1 B Iraag € RNiFd R
fIRIY BRI & oy ST 1 ST AT IR A B0 gY W SABT U I
B 7 Ife &, oy w9 9§ g ?

Has the Officer any special characteristics, and/or any abilities which would justify
his/her selection for special assignment or/out of turn promotion? If so, specify

QRIETOT JIBRT & TR

I :
Place: (Signature of the Reviewing Officer)
qTH ATh NERT H
Name in Block Letters:
NIKECHE RaE &1 3rafr & gegaAm™
Date:

Designation:
(During the period of report)




