fopa  ogFd (YW, 9 T HEAH FH) w1 wECE
OFFICE OF THE DEVELOPMENT COMMISSIONER
(MICRO, SMALL & MEDIUM ENTERPRISES)

R gt fafysw/s=a it fafus =t arfiies sRifAvUea Hearaa ufddea/_Forms of

Annual Performance Assessment Report of Lower Division Clerk/Upper Division Clerk
CSSS

...................................... S GO Td/eEty s e

ar- I/ PART -1
FafFas sER/PERSONAL DATA

1. Afa &1 ™
Name of Officer

2. YeAE/qE T W HwH o W ©
Designation/Post held

3. S % A
Date of birth

4, Fa1 il sglad wifa/eEglad S ® ¢ 2
Whether the Officer belongs to SC/ST

5. A Y § TR fRfEd w5 e

Present Grade

6. F1 /SR e T ©
Date of appointment to the present post

7. e &t srafy & ad fea-fea st & @
foar qon ] T B fed-feat wma 9% wm fEer | s srafy

Section in which served during the year Section Period
Under report and period of service in each

8. af ¥ g wfrew onft W EM % HRU T b
srquftafa &1 safy

Period of absence from duty ( on leave,
Training etc.) during the year



g1 -1I/PART -1I1
WA/ SELF APPRAISAL

(e srfrerd w1 RO fordt s @ @ so g1 ) WH & for)
(To be filled by the Officer Reported upon)

1. feat w1 wfem faao

Brief description of duties

1. 3T B eeeieieieiiiieieeeeeeen Tl qeh & ad/eEty § fer T owd qen
/ety # Aol sweuE w1 @wel SNC Afe IUAfedEl H Ohis HHl W1 B ol RO
AT |

(e 9™ aren @Yl A fRT U Tem §osm S =ifgl g8 100 WeRl de
=MfET 3R SHe - gEaer fey SM Sed ©)

Brief resume of the work done by you during the year/period from ............ to
................ bringing out any special achievements during the year/period. In the event
of shortfall in achievement furnish reasons. (The resume to be furnished within the space

provided limited to 100 words and is required to be signed)



-3
g1 -III/PART 111

fad faes 9 sifverdl g1 e
ASSESSMENT OF THE REPORTING OFFICER

(R wlafer w1 v ¥ W, W @ o ¥ Ry Mo eIl Bl HIM W Ug o)

(Please read carefully the instructions given at the end of the form before filling the entries)

1.

10.

Fa1 T foray aren sfusr wm 9 oo o faeno 4 Hewd ® 2 At <& 91 98 el a%
STEETT § qAT STH FA FNO § |

Does the Reporting Officer agree with the statement made in Part II? If not the extent of
disagreement and reasons thereof.

A
State of health

gmeg gfgmEar o ded H e

General Intelligence and keenness to learn

S0 A geltrE(, qen Sl aM & Gy o)

Proficiency in typing (in both speed and accuracy)

F el freffa et 9o =dm ok % @

Proficiency in work, namely maintenance of prescribed registers and charts etc.

qfgHar, HEs # arE aun gismiedr

Intelligence, Keenness Industry

FA 3% F T W & sfafed o w dw Ten o wf, @ oo fewfr denm weiel
F fER wew o wIGd] & Y YHS HI HI IR &HAT b IR F Sqrd |

Has he ever been entrusted with work other than routine? if so, indicate his capacity to
express himself with clarity and comprehensive in his notes and drafts.

S eI EC Al

Amenability to discipline

LS EURE: Bt e | ki

Punctuality in attendance

el HHeIiEl & WY Gelw/ ST (SE 6] 8l

Relations with fellow employees/Public relations(wherever applicable)



1.

12.

13.

14.

-4 -

Fa1 TOE #1 s@fy § oTerd) § &9 FW A I HROT ¥ SAHER H v & T @

Has the officer been reprimanded for indifferent work or for the other causes during the
period under report?( If so, please give brief particulars).

FN AEE 7 Wl AT PR SR A Seoi@ @ FE R T 2 AT G H Seer@ Y

Has the officer done any outstanding or notable work meriting commendations? Briefly
mention them.

et
Integrity
(H SR & e @ T founh g )

(Please see Note below instructions)

wife fufor

Grading

(SHL/TGT FT=BN/A=DT/3a/3ad § W)

(Outstanding/Very good/Good/Average/Below Average)

(frdt sifyeprd 1 @ dF Sepe wife & & S wfgr W9 qw fR sEw 3= @ife & W
o wE § e dEH W A omar @, N emyR W ud wife & T}, SR wWe w9 9
3@ feram ST =)

(An officer should not be graded outstanding unless exceptional qualities and
performance have been noticed, grounds for giving such a grading should be clearly
brought out).

fo fae o sfye’t & swEr
Signature of the Reporting Officer

I

Y 9% e o
Place: Name in block letters
few . fad =) safa § weAm

Date: Designation (During the period of report)



Place:

Date:

-:5:-
AT - 4 GARIEToT SRR gRT ST
PART-IV REMARKS OF THE REVIEWING OFFICER
GRNeT0T SRR & i @t TE [ar @ srafdy

Length of Service under the Reviewing Officer

FT GRS ARBRI 59 910 ¥ Ige © fF Ruie foae arel siffery =1 sroelt Rue Ifa amaer ik e & ey don
¥t AT Bt @Y e 7 T gy

Is the Reviewing Officer satisfied that the Reporting Officer has made his/her report with due care and
attention and after taking into account all the relevant material?

F1 37y RUIS foram arel YR gRT fPy U SRt & qoie ¥ ¥edd 87 3IeHd 8F WR PUIT SHBT BRI
AW ? R P VA 1 T N Y FO qGAT AT ST A ?

Do you agree with the assessment of the officer given by the Reporting Officer? (in case of
disagreement, please specify the reasons : Is there anything you wish to modify or add?)

9 et 1 RUTE fodl o <2 © Ife 97 Srggfe STky/srgfad SenfiT &l 8 o $udl 39 a1d &l 9y w9 4
Fam 6 a1 gy SI/Sgfd SHeid & AeRT & Hr-Fed & Jeied B GHY SHBT gIedIvl =yu]
RRIBSIE IR

If the officer reported upon is a member of Scheduled Caste/Tribe, please indicate specifically whether the
attitude of the Reporting Officer in assessing the performance of the SC/ST Officer has made fair and
just.

Ruré fom arel AR g1 &1 8 9M sfgfaaal & aR | fitre Rwfrdl & @ am aftgfai ok aife
g1 PR & WRET $- & IR 7 AfRgfarmr|

General remarks with specific comments about the general remarks given by the Reporting Officer and
remarks about meritorious work of the officer including the grading.

1 e # i HiE faRivard € iR a1 318 Avaard € e wRr Ry e & forg St g o ar 9 7 g1
ge fl 5@ weEf Sfua 217 It &, ey wu 9 garg?

Has the officer any special characteristics, and/or abilities which would justify his/her selection for special
assignment or/out of turn promotion? If so, specify.

RIS AAPRT &b FRIER
Signature of the Reviewing Officer

A A% J1ERT H
Name in Block Letters

Rue &t srafy o ygmmm

Designation (During the period of report)



