I IR &, 9Ig U9 7 ST & SRl

OFFICE OF THE DEVELOPMENT COMMISSIONER
(MICRO, SMALL & MEDIUM ENTERPRISES)

INE B ATD BrRITASUIG Hedidhd Uidded
FORM OF ANNUAL PERFORMANCE ASSESSMENT REPORT FOR INVESTIGATOR
Report for the year/period ending.............cooooiiiiiiiiiiiiiiiiii i,

B I dY /7afd BT Moy Rard

TR 1 Jafdas R
PART -1 PERSONAL DATA
1. JIfIHRY BT ATH

Name of Officer

2. T AMNHNI I ST/ AT SIoAIet & § 2
Whether the Officer belongs to SC/ST

3. O @ daRg
Date of birth

4, IOHME TS H AR FRYgfaa o aRg GIGE] I
Date of continuous appointment to the present grade. Date Grade

5. 9d|M U 3R 39 R AR FYfdd & aRg dR ug
Present post and date of appointment there to Date Post

6. YT W FURLIT & Bl Fafy (q9 & SR gecl R anfe &
HRU i URIEor fordr &, a1 UAT Scolkd HY)

Period of absence from duty ( on leave, Training etc.) during the year
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Y— 2 /PART -II-
B R 9 U8 HUAT 59 3id # AT 1Y el 3 AFgES ue |
Please read carefully the instructions given at the end of form before filling the entries

T ffpRI & RUIE fordl o7 & © S99 §RT MR oF & forg

(To be filled by the Officer Reported upon)

1. Sgfedl &1 Gl fdeRor

Brief description of duties

2. B b S URACIHS /IRGdd /A /o6y /Seed U= 3q forw
FEiRd fby & (FEargaR 8 ¥ 10 Hal & UrAffdhar FeiRa ord Q) 3fera
Sl &g JATUBT WY MY o, HUIT e & A Ul BT Ieolkd DY |

Please specify the quantitative/physical/financial targets/objectives (8 to 10 items priority
wise in order of importance) set for yourself or that were set for yourself or that were set for
you and your achievements against each target.

gI3) STt

Targets Achievements
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3.F) BUAT BIeM 2 H IAY U el /Igaedl BT U H BT Bl o1 Herg
¥ Ioold R, IS ALl B I 3§ IregehIiRarg a7g 8l df Iooid BN |

(a) Please state briefly the shortfalls with reference to the targets/objectives referred to the
column 2. Please specify constraints, if any, in achieving the targets.

) HUAT 39 A&l B A Ioord BN T Fol ifde Iuaferdt @ § eiR
ST 30 IRTEE & W Il PN |

(b) Please also indicate items in which there have been significantly higher achievements and
your contribution thereto.

4. QUAT I8 Ia b FAT qagdl GART 9 BT el qufed faaror FeiRa faie
@ o) AT IINTH T=ART g9 Bl 31 SRl bl Ugd BR (e Tar o | i
T8I, dl faaRo1 ggd &R B o & §Y |

Please state whether the annual return on immovable property for the proceeding calendar
years was filled within the prescribed date, i.e. 31" January of the year following calendar
year. If not, the date of filling the return should be given.
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91T —3 / PART III -
RaiféT s gv1 W oM & forg

To be filled in by the Reporting Authority

BH A § IS FUAT 39 3fd H Ry Y ergeeh o &9+ 9 ug o

(Please read carefully the instructions given at the end of the form before filling the entries)

®) BRI BT YHR AR DI
A) Nature and Quality of Work.

1.

RUAT JANHRT §RT 4R MY 9—2 R ewoh § R fI¥y ®u 9 I8 9y
& T MU Fedl T I, SUARRl IR HHAT B N H Ay Y
SRl ¥ 9eAd B | IfT Il &) wiftd H B8 argHIRan 8@, ar 9
qdy |

Please comment on Part II as filled out by the officer and specifically state whether

you agree with the answers relating to targets and objectives, achievements and
shortfalls also. Specify constraints, if any, in achieving the objectives.

SR fETE B B (@ddl / Ffareafie  / UEadd )

Quality of output(Technical/Secretarial/Managerial)

RUIT JEHRT gRT AU ¢ SR Fwres @ $Ifc wR M forg Y
W@ﬁ%ﬁ?@ﬁgﬁf%@fﬁmé &Rl R &AM <A1 ASel Wb
TIR B B IRIAT, Thd! /3es MNenfires uder iR ufderor  qer
iR fawdl R fewo, s Aue™ & aaRdar |

Please comment on the officers quality of performance having regard to attention to
detail, ability to prepare model schemes notes on technical subject/economic
industrial management and training and statistical subjects ; promptness in disposal of
work and submission of daily diary on the work done in office as well as in the field.

BRI BT

Knowledge of sphere of work

AT EfTRIT 8 Uge] R 37Ul falre fewoft §
Please comment specifically on each of these:

9 erie 9 e Gefid § S0 dried &1 SO fhaar o9 ®
TRATT THTD! THRRI DI ST B H IATDBR] BT Th-Id! T |

Knowledge in the field of work with which he is concerned. Technical competence of
the officer in dealing with diverse technical problems.




kEl qor = —
B. ATTRIBUTES

L o @ g —

Attitude to work

G feuelt < & If¥er, | U Sl & uid fhaw o 8 | e &
gfd foar Ffia &R oo &Rt &1 W (FadTeie & @ ufd gfeamn
|Afed) @ oy fhdT Ig® 2 IR fhaeil ugedl &xal & |

Please comments on the extent to which the officer is dedicated and committed to the tasks
assigned devotion to duty and his/her willingness and initiative to learn and systematize
his/her work including attitude to promotional work.

2. vl o @1 gradn

Decision making ability

FHIAT R oM IR fadedl & UrERIu Bl UREH Bl AFIAT R fewfot
Please comment on the quality of decision making and ability to weigh pros and cons of
alternatives.

3. Ugdl

Initiative

aferd uRRerfaal & w3 &1 MueH, affdRad reiRal den &rf & g el
DI BT W FHTAT AR FEUNT Fag BRI BT =fed HRA H ARTBRI DI &7
IR JFTTIT=IaT & IR | FHIAT 9 fewoh § |

Please comment on the capacity and resourcefulness of the Officer in handling unforeseen

situations on his/her own and willingness to take additional responsibility and new areas of
work and leadership in industry promotion work.

4. URT TAT UK BHRA DI ArIdT

Ability to inspire and motivate
AT AABRT §RT URT FHA, AU RV H Aol AT R AR U
HX, BT JRHRAT H fAvard S~ o &l ey W fewfori € |
Please comment on the capacity of the officer to motivate to obtain willing support by own
conduct and capacity to inspire confidence of juniors.
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5. |UYY pErerar (foraa g HiRge)

Commumcatlon Skill (written and oral)

AdgAcAd Uge] ofg Qe [dar Ared wWhEl, fielfie yae—ufRemr g
TiRTH W G deial feufor iR A1 iR @ <1 # Sifdarr &l
TENUT AT IR I+ fewfor § |

Please comment on the ability of the officer to communicate his/her ability to present
arguments bringing out technical notes and literature connected with the promotional aspect,
small industry development, model schemes, IMT and statistics.

6.  SMUAl g ToAl ARY2H B
Inter-personal relations and team work

U AR ARTHIRAT, Afl HHeTRAT T A HHATRGT & 12 BN
® e b WR, ORI D GRCHIU DI WA bl Al doll Sfad FHWME |
URTHE o Bl BRI Bl eHdl R ol B | HUAT AMBRT B EH & U
AR & ®T H BM B AR e it IR W AuT 86y, fdar
famel IR 3T YR & UNUTHS HRIGH JISTd B & Gag § A fewfory

¥ | Please comment on the quality of relationship with superiors, colleagues and
subordinates, and on the ability to appreciate other’s point of view and take advice in the
proper spirit. Please also comment on his/her capacity to work as a member of a team and to
promote team spirit and optimize the output of the team.

7. AHI—YrEl

Punctuality

8. STRIMAATH DI
Amenability to discipline

9.  —HD

Relations with the public
Y SEUNT [ABM & &3 4 Sff&bRI B STaT H qD AT STl Dl
MITTHARIT & YR H MABRT B Iuererdt R feuoh § |

Please comment on the Officer’s accessibility to the public and responsiveness to their
needs in the field of small industry development.

10. 3T ST/ SIS/ FATS & BHAGIR A1 & 1 gdid

Attitude towards Schedules Castes/Scheduled Tribes/Weaker Sections of Society
HIAT FFAT ST/ AT/ FAS S BHAGR a9 DI FARISI DI FASH 3R
S FARIRI DT WTBT I S B H BN BT eF dr W g femof < |

Please comment on his/her understanding of the problems of Scheduled
Castes/Scheduled Tribes/Weaker Sections and willingness to deal with them.
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9RT —4 / PART IV

THTY
(GENERAL)
1. NTNY
State of health
2. AT
Integrity

(BUIT e & A & 75 fewo) 3 )

(Please see notes below the instructions)

3. MY TR
General Assessment
RUAT JABRT B FHIAT IR BHAAT & IR H FHY JeATD B J2ql Sl
o1 Iugad Ulafsdl d dex T8l fby o A & IdhT Wl oot Y |
Please give an overall assessment of the officer with reference to his/her
strength and shortcomings and also by drawing attention to the qualities, if any,
not covered by the entries above.

4. dIfe RO

Grading

(STHT /I8 3BT /(ST /3 /39 A HH )

(P ARHRT BT 9 TP Iche DIfC T8 & WAl MY Sfd deb b IqH
Jed BIfle & U 9T BRI 4§ oares g d 9 A/ 81, 59 3R oR U
PIfe ST TS B STPT WK WY A ol fhaT ST ARy )

(Outstanding/Very good/Good/Average/Below Average)
(An officer should not be graded outstanding unless exceptional qualities and
performance have been noticed, grounds for giving such a grading should be clearly

brought out).
Rurd foregs arel BRI & SR
Signature of the Reporting Officer
EIIE] AT AT% e H
Place: Name in block letters
SINES] Rare &1 srafr § ugam™

Date: Designation (During the period of report)
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Part - V QAT DRI gRT g eia

Remarks of the Reviewing Officer

1. YA BRI & A Dl TS Hal DI A

Length of service under the Reviewing Officer

2. I GARIE ANBN 59 91 | G © fb Ruid forae aret ey |
U RUIE I Aaeml iR &= & A1 a1 |l G Bl Bl e
@I gu A T |
Is the Reviewing Officer satisfied that the Reporting Officer has made his/her

report with due care and attention and after taking into account all the relevant
material?

3 @ g RUE fora arel faRY g1 fHy U e & qeaied |
HEAT © ° JAFEA B W HUIT BT HRY A ? 1 Dlg VA 91d ©
Y 319 {& IS AT ST AR 2

Do you agree with the assessment of the official given by the Reporting Officer?
(In case of disagreement, please specify reasons)
Is there anything you wish to modify or add?

4 Rurd forg arel fEeRl gRT €1 78 9M Afgfaadl & ar H faftre
feaforal & | 9mg yfdaal iR dife FuRu—eifart &
ARIEA B & IR H AW |

General remarks with specific comments about the meritorious work of the official
including the grading



5. o HAfEeRI H Ul @IS faRwa] € iR AT HIg G § fD RO
faRy &R & foly IAHT AT ST A1 IR A B Y |l Il UGI=fa
Sferd 81 ? afe &, 99y w9 ¥ gqi] ?

Has the Officer any special characteristics, and/or any abilities which would justify
his/her selection for special assignment or/out of turn promotion? If so, specify

QRIETOT SR & BHIER

WM -
Place: (Signature of the Reviewing Officer)
AT ATH 31eRT H
Name in Block Letters:
IR :
JUIE $ @ H g™
Date:

Designation:
(During the period of report)




