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OFFICE OF THE DEVELOPMENT COMMISSIONER
(MICRO, SMALL & MEDIUM ENTERPRISES)
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Forms of Annual Performance Assessment Report in Respect of Electric Typewriter
Operator/Telex Operator/Gestetner Operator/Data Entry Operator

BT T 9Y /@y w1 Rurd
Report for the year/period ending............ccooeviiiiiiiiiiiiiiiiiiiii e,
AT —1 CRIERECIN
PART -1 PERSONAL DATA

1.37MABRT BT A

Name of Official

N

qgaM / aiRd Ug, a8 afed
Designation/Post held with scale of pay

3. S BT AR
Date of birth

4. FIT SMABRT AT ST/ AT SIS BT 27?
Whether the Officer belongs to SC/ST

5. I TS W SR YA &1 TRRg 372l

Date of continuous appointment to the present grade, viz.

6. AT / IRATT / AT~
Whether permanent/temporary or officiating

7. Y & SR !, URET e & HRUT ST A rguierd
e B AafR
Period of absence from duty ( on leave,
Training etc.) during the year



-2
AT 2 — TP
PART -II- SELF APPRAISAL

(o ) @t Ruid fordl &1 <&) & S99 gRT W & & forg)
(To be filled by the Officer Reported upon)

Brief description of duties

3T de & av /@ § fhy MU Hrd w1 Gferdg faaxer, =
¥ /3afdy § a9y Sudferat o1 fafaver ok Sudfert & o1 o 81 I 96 HR T WY (IR
100 &l H AU MU M # & W OET ARy, SS9 A EER BT SM TN ©)
Brief resume of the work done by you during the year/period from ... ......... to ..oeenn.
bringing out any special achievements during the year/period. In the event of shortfall in
achievement furnish reasons. (The resume to be furnished within the space provided
limited to 100 words and is required to be signed)




3
AT 3 —RUE foram arel SIfeR gRT Jeaidd

PART III - ASSESSMENT OF THE REPORTING OFFICER

(U gfaftedl &1 w1 9 Ugd 39S 3Ad H AT MY e Bl &4 A Q)

(Please read carefully the instructions given at the end of the form before filling the entries)

1. T Ruré forgs drel ™y 9 2 # fu v AaRor & weaa 82 Ife =51 O 98 &8 do aRIgdad
2 3R SHD T BRI 87

Does the Reporting Officer agree with the statement made in Part II. If not, the extent of
disagreement and reasons therefor.

2. Y
State of health
3. AT fgAwT iR HRIH B

Intelligence, Keenness and Industry

4. B BT WR PR B Wepdl UR ool
Quality of work
(Comments on neat and tidy work)

5. NERIRCIIN]
Accuracy & Speed

6. SR H R BT &wal
Amenability to discipline

7. o ¥ I8 B el

Punctuality to discipline



8. |l FHAIRAT & A1 Ay
Relation with follow employees

9. R RUIE BT 7@ § AURARET H B B AT I BRI A JBRT D I Pl T8 8 ° IS &,
T ST @RI § |

Has the officer been reprimanded for indifferent work or for other causes during the period under
Report? If so, please give brief particulars.

10. a7 JfISIRY 1 URT AT 18 Sche AT Seod- g wri fhar 2 2 afe & a1 S9ar @R § |

Has the officer done any outstanding or notable work meriting recommendation?

11. i (G sgeel & A & T8 feuofl <w)

Integrity

12.  Grading Pife R
(STHE /g4 37BT /31361 /3 /Ad | )
fodll PR BT Scpe dife d& d& 81 d ST 4A1fey, mw%wﬁﬁr@wwamm
e <wq # | Wﬁ T Pife R & U SR &1 W Sl fhar ST @1fev |

(Outstanding/Very good/Good/Average/Below Average)
(An officer should not be graded outstanding unless exceptional qualities and
performance have been noticed, grounds for giving such a grading should be clearly

brought out).
RaiféT aifrerl & sxdrR
Signature of the Reporting Officer-------------------------
R ATH AT JMERT H
Place: Name in block letters
fesi RUré & afy § gga™

Date: Designation (During the period of report)



-:5:-

T 4 gAeToT Y B fewfori
Part -1V Remarks by Reviewing Officer
L. QeRIETOT SR & A HaT hI 3faf

Length of service under Reviewing Officer:

T GARIETT JAMNBRT 59 910 ¥ G © b Rug forgq arer afeary o
g1 Ruld Sfua e iR «a= & a1 a7 9 g 91l bl e |
R gU AT ® 7

Is the Reviewing Officer satisfied that the Reporting Officer has made his/her report with
the care and attention and after taking into all the relevant material ?

R oMY RUE R el RGN gRT fRY U e & eridd |
WEAd & 70 9eAd &7 (IfT T8, ar dRoT for)

Do you agree with the assessment of the officer given by the Reporting Officer?

(IfS orFeHd 8, A PRI gdR)

R A FH gl AT ST a8 8°
(In case of disagreement, Please specify the reasons.)

Is there anything you wish to modify or add?

afe o Rl & RAE W& 1 I8 2, 98 Srgqfud afd/Sienfa &1 8 9§91 39 a1 @
I Ry w9 ¥ & S 6 R/ SgfHd ST/ S & ARSI & Bri e BT Jodied
PR A RUre <1 arel SIRHRT &1 91 IR 3R =1 AT 272

If the official reported upon is a member of a Scheduled Caste/Tribe, please indicate
specifically whether the attitude of the Reporting Officer in assessing the performance of
the SC/ST official has been fair and just?




AT

Place:

Date:

-:6:-

IRHRY gRT fBy T e o @ IR H e der & A e fuh ford, R arl @
R H UFST o et &1

General remarks with specific comments about meritorious work of the official including
the Grading:

FT ARTHR H VA B3 fRINAN &R/ A1 B IFIa & e R Ry &-f & forg S5t g1
ST AT IR UsS SHB! YR Sfud 8? Ife B O 99 vy w9 9§ Fan |

Has the officer any special characteristics, and/or any abilities which would justify
his/her selection for special assignment or out turn promotion? If so, specity.

ITET0T AIRHR & EXAER
Signature of the Reporting Officer

e JeR § 9
Name in block letters

ggaH (fRUE @) :mEafy & SRM)
Designation (During the period of report)



