e amged ge, 9 U9 79 SeM &1 BRI

OFFICE OF THE DEVELOPMENT COMMISSIONER
(MICRO, SMALL & MEDIUM ENTERPRISES)

UAUBR TS 1 G 2 B Al drIfaAsued Hedih ufaded

FORM OF ANNUAL PERFORMANCE ASSESSEMNT REPORT FOR DRAUGHTSMEN

(Grade I & II)
BT FHTT Y/ 3afey a1 Rare

Report for the year/period ending.............cooooiiiiiiiiiiiiiiiii i,
AT 1 ERIESEC! I
PART -1 PERSONAL DATA
1. JfAHRY BT M

Name of Officer
2. RERIGVAIIFG L

Designation/Post held
3. S Bl ARG

Date of birth
4. RIT SMABRI AT ST/ JJGRAT ST BT 57

Whether the Officer belongs to SC/ST

5. qadE U H AR i @1 R e

Date of continuous appointment to the present grade, viz

6. T / 3R / RIETa=
Whether Permanent/Temporary/Officiating

7. RUIe| a4 & SR {69 IR/ W H B AT SICIE
P &R URe U | |aT @ srafer
Section in which served during the year Section Period

Under report and period of service in each

8. Y B IR Gl URETT e & SR SYLT I JguRerd
e DI @y
Period of absence from duty ( on leave,
Training etc.) during the year



qRT 2 — W™D
PART -II- SELF APPRAISAL

(e affrerdt @ Rui fordl o1 @) & 99 g1 W oM & fo)
(To be filled by the Officer Reported upon)

Brief description of duties

37 de & dY /@y H fhy v By 1 dferad faawor, [
99 /3rafyy § fauy Suaferal o1 fafaRor iR Sudferdl & o1 &9 8 1 S9a dRu iy Sig
(ARTET 100 Treal & fAU M0 w9 # & 9_7 M7 ARy, SHG H1d EeR By oH STl ?)
Brief resume of the work done by you during the year/period from ... ... to .oeuetnn
bringing out any special achievements during the year/period. In the event of shortfall
in achievement furnish reasons. (The resume to be furnished within the space
provided limited to 100 words and is required to be signed)




-3
ART 3 R forem arel AfRBRY gRT G
PART III - ASSESSMENT OF THE REPORTING OFFICER
(U gfafkedl 1 wR= | Usel g9 3id A AU T sl @l & | us)
(Please read carefully the instructions given at the end of the form before filling the entries)
1. T RUE fo@ arel AR 9 2 § Ay U fdqRor | Hewa &7 fe €l d1 98 Pel a@
JAEAT © AR TS RIT BRI 27

Does the Reporting Officer agree with the statement made in Part II. If not, the extent
of disagreement and reasons therefor.

2. ey
State of health
3. AT A AR ARG BT I

General Intelligence & Keenness to learn

4. (®)aEr, IifADH!
General, Mechanical:

F & BRI/ gall @3 /TRl o /ey R faRiedl |fed axqsll & 2Ry goll &I
S 3R AFd R g6l /IR /el &1 TRIRSG (Sollsd &1 geraRerd da-ia! Xamas
IR HRAT dT RTS8 BT G—IQ1g

(a) Preparation of systematic

technical drawings of Machine parts

(Assemblies and  detailing  from

sketches/layouts/objects, with
dimensions and specifications/Empirical
design of standard

parts/Fixtures/Tooling, Maintaining of
Records.



(@ oNenfe feomgal @& oW # 4 (F) & IfaRad
frrforRaa srufera &
PA-PT B AL BIeT AgHRYT / faei=
TRWIE WAl Bl Pled  HudH R
TR /IR B Heell Uy SR ugfa @
A4/ 31feREl BT Tg—IETd

(b) In addition to 4(a) for Industrial
Designing Knowledge of procedure and
preparation of graphical photographic
reduction (enlargement of Art work,
cutting, pasting of type set material and
their presentation/display. Maintaining
of records.

5. BRI BT 'R
Quality of Work:
T RATIH IR HI HoAT—DHRI H YTordr

Proficiency in drawing charts and graphs
and allied art work:

6. BA—BRI B AHeRI B gae AR 3AfeH w7 G ST B FHEreran

Skill in lettering and finished art work:

7. IFPI AT T3 DT SIS AR BT YN 9 Rg—ATd
Use and maintenance of expensive Drawing Material
Supplied to him.

8. SENINEIEICE BN E R

Amenability to discipline:

9. IO & 9T BT gre=ay

Punctuality in attendance:

10. el HFaRal & are A6y SHaRas § (STET JFL El )

Relations with fellow employees/Public relations (Wherever applicable)

1.  |afEer (Ruar agesl & w9 o Tg fewol <% )
Integrity
(Please see Note below instructions)



12.

13.

14.

T

Place:

Date:

T RS BT Al F ATRATET H B B AT 3T RO A ABRT & qo491 HF T8 8 2 I
g1, I 9P ART © |

Has the officer been reprimanded for indifferent work or her other causes during the
period under report? If so, give brief particulars.

T ARTGR 7 TR AT BIE @ AT Ieeddg F fFar 7 7 Al =, ar @
ART T |

Has the officer done any outstanding or notable work meriting commendations?
Briefly mention them.

PIfe FEROT (Ihe /I8 36T/ 37261 /A / 3i9d A HH)
Pl PRI BT Ih BIfC TP dP Al & Sl ATy, mw%wﬁﬁmwamao‘rﬁ
ﬁwmﬁﬁﬂmﬁf W pife R & fov dRUT &7 W Seoig {Har S=1 =12y |

Grading

(Outstanding/Very good/Good/Average/Below Average)

(An officer should not be graded outstanding unless exceptional qualities and
performance have been noticed, grounds for giving such a grading should be clearly
brought out).

RuIfT et & g
Signature of the Reporting Officer

A A% JeRT |
Name in block letters

Ruré @1 arafer # yem
Designation (During the period of report)




-:6:-

AT 4 GARIEToT ST @ fewforat

Part - IV Remarks by Reviewing Officer

1. YISO BN & el I BT 3rare
Length of service under Reviewing Officer:

2. R AT 9 10 A AeAd & b RUfET SffeR 7 | qral & & @ gU e—gad g+l Ruid 91
87
Are you satisfied that the Reporting Officer has made his/her report with due care and
attention and after taking into account all the relevant material?

3. a1 3y Ruie fore arel - AR gR1- by MU qeaib & R H 39 AeHd 27
Do you agree with the assessment of the officer given by the Reporting Officer?

4. gfe R R @1 Ruré 9 S I8 8, 98 SYfad S /Senid &1 8 a1 &1 g9 aid bl
I Ry w9 § & SY fF @ SgfHd S/ SEeid & JAfPeRI & Bl e @
AATHA B H RUIC I dTel ARTHRT BT I9AT I 3R =TT AT 87
If the official reported upon is a member of a Scheduled Caste/Tribe, please indicate
specifically whether the attitude of the Reporting Officer in assessing the performance
of the SC/ST official has been fair and just?

5. Rurd forg arel sferl gR1 &1 78 9H= Al & ar H faftre

feaforal & wrr 9mg WYfdaal iR dife FuRu—efaert @&
TR B & aR H Afgfaaar |

General remarks with specific comments about the meritorious work of the official
including the grading.



T

Place:

Date:

-7

T JARBRT § W B fARyay 3R /A1 Bis AN 2 s dRoT {9y R & i ST
AT ST A1 IR | UgS S9a] ueria Sfad 57 afe & a1 99 favy w9y | 9ang |

Has the officer any special characteristics, and/or any abilities which would justify
his/her selection for special assignment or out turn promotion? If so, specify.

GO AIRIHRN & TR
Signature of the Reporting Officer

e JERI H AW
Name in block letters

e (fRare @t 3rafr & IRT)
Designation (During the period of report)



