Ry g (&A, Y UF ALAA 3TH) P HrAed
OFFICE OF THE DEVELOPMENT COMMISSIONER
(MICRO, SMALL, MEDIUM ENTERPRISES)

FrTeg e & v offe wF Avaesa geaied afdded/ANNUAL PERFORMANCE
APPRAISAL REPORT FOR OFFICE SUPERINTENDENT

Report for the year/period ending...........ccccoveeivineinniininnincniie

T 1 FfFas @ik
PART-I PERSONAL DATA

1. AP &7 ATH

Name of Officer

& eATH/aTRd U
Designation/Post held

% SedH A aw
Date of Birth

4. T HRGR IR A/ IR A P& 2
Whether the Officer belongs to SC/ST

5. adae s # AR Agea & a3

Date of continuous appointment to the present grade, viz

6. TAT/ 37U/ TUTATUe
Whether Permanent/Temporary/Officiating

7. Rl af & e fea 3egHmT/aHeT # aE AT 3afd
T 3R UAF AT A Jar H AT
Section in which served during the year Section Period

Under report and period of service in each

8.  a§ & N ©ed), uRietor nfy & HROT 3¢ @ Heguiedd
T & A

Period of absence from duty (on leave, Training etc.) during the year




qm - 2 Torg FFftreRY @1 gfade forar o791 8, 390 gRT W 379 @ fore

PART-2

To be filled in by the Officer reported upon

(ua sfafeal & v ¥ B Fel @ e @ 1 d)

(Please read carefully the instructions before filing the entries)

1. M e dféra faazor

Brief description of duties

2.3 & T Fea/3IGLTT/AT AW ¥ad JH foe FreiRa s &, a1 e fow reffa fsd ma & s (aRomsmr o =
™ #) asm’?a?rmmﬁmﬁm%mwmﬁﬁa&aﬁqﬁz%mﬁmﬁaml(m%%vm

g4 & fore afés o arsmm)

Please specify targets/ob)ectuves/goals (in quantitative or other terms) of work you set for yourself or that were set
for you, eight > ten items of work in the order of priority and your achievement against each target. (Example :

Annual Action Plan for your Division)

&7/35eTa/end
Targets/Objectives/Goals

m‘f“ami

Achievements




3. (37) QUaT 7T 2 ¥ qAIC T wedl/IaeTdl/eddl B wift ¥ @ i & WA F IeorT | gt wedd @ yife & @i ameme
@ & ar 3 g
(A) Please state briefly, the shortfalls with reference to the tar

; gets/objectives/goals referred to in item 2. Please
specify constraints, if any, .in achieving the targets.

(8) uar 37wl & 4 Jeerm X o o ifes Sueiferar W@ & 3R I s dvee @ o 3w

(B) Please also indicate items in which there have been significantly higher achievements and your contribution
thereto.

4, U Jeora & o5 a1 gdad] ervsk a¥ &1 3aw Huf aifve faavol FreiRa akne sl devk af )
IRad a¥ @Y 31 AT O &5t a1 &l T AY| afe 78 & farvr &5 s & aRrE & S

Please state whether the annual return on immovable property for the preceding calendar year was filed within the

prescribed date i.e. 31st January of the year following the calendar year. If not, the date of filing the return should
be given.

LT 2 ATl FTUBRI & FRIER

B | Signature of officer reported upon



HAT -3
PART-3

TReTs anaRor & FafRor sfdaes o gafaor mitert fsar s @ 3 1410 & e R B aifee, S8 1 weR o
SO @ qT 10 Jerad ol & oo R &

Numerical grading is to be awarded by reporting and reviewing authority which should be on a scale of 1-10, where 1
refers to the lowest grade and 10 to the highest.
(e gfafedt & W= § vee et el o oo 9 wg o)

(Please read carefuily the guidelines before filling the entries)

()T Forerest @ geaie (39 9 @ YR 40% &)

(A)Assessment of work output (weightage to this Section would be 40%)

USRI GATGEId SMAGRT  GATaela SHaeRT
Reporting Fef s @ A2) B AR

Authority Reviewing Authority |niti iewi
Refer Para 2 of Pant-5) :&t{ﬁLegReVlewmg

i) QAo Bid @ TRgUIaIaTd @ HUR W JEfed
foar war ard

Accomplishment of planned work/work allotted as per
subijects allotted

ii) BrA-TTEReT B BIic
Quality of output

iii)
Analytical abmty

iv) FTARTHS PG B TRYUTl T8 T8 FFTIG T

Accomplishment of exceptional work/ unforeseen
tasks performed

irfa o1d W @et (HeaR HUTe<oT

Overall Grading on ‘Work Output’

(@t faRraarst & Jeare (39 WM & ¥R 30% &)

(B)Assessment of personal attributes (weightage to this Section would be 30%)

e T g s e e T £ e

Reporting s s & 11 2) B FMER
Authority Reviewing Authority nitial of Reviewing
Refer Para 2 of Part-5) Authority
i) B B FHGI
Attitude to work

iy Tt s arg
Sense of responsibility

i) FF[2TE T FTRE0T

Maintenance of Discipline

iv) o EEniY
Communication skills

V) Age o1

Leadership qualities

Vi) T @ HIETT B P A} @ &AdT

Capacity to work in team spirit

Vi) THT SROT T FTEROT IR DI &

Capacity to adhere to time-schedule

viii) IRER iaana gae
Inter-personal relations

ix) T9Y Bid 0 aiadad

Overall bearing and personality

ATERIT (ST G G THATDR HUNTDROT

Overall Grading on ‘Personal Attributes’




() Pratenes HEHaT BN qEio (39 S & 4R 30% &)

(C) Assessment of functional competency (wgightage to this Section would be 30%)

qideiTe STTHaRIg e STaanT &

pifscant s yms @ R12) BrgeR
Reporting Reviewing Initial of Reviewing
Authority ;‘:\aur:hzog ;U; ;s%er Authority

i) anfatrraied v angar S & § glean ua e

T FA B SR

Knowledge of Rules/ Regulations/ Procedures in the

area of function and ability to apply them correctly.

ii) Afaag A g9 @ &Har

Strategic planning ability

iii) <ot &1 &t argar

Decision making ability i

iv) TG &HaT

Coordination ability

v) FURT @ JIRd TF [opreid a% B &HaT

Ability to motivate and develop subordinates

vi) UgT Triad

Initiative

UPTATHS VEHAT UR Gl [HeTHR STNHRo]

Overall Grading on ‘Functional Competency’

T - 4 HHT
PART-4 GENERAL

1. ST & e e (S8 O yarsy)
Relations with the public (wherever applicable)
(ST & FATIEIHT BT ITRA AT 08 HEDdR a0 e W) gar Rwoh &)

(Please comment on the Officer’s accessibility to the public and responsiveness to their needs.)

2. gf¥ragor

Training

(e Sty & wefaa ve @l aanet # SR e qoR 3R IfE A A e} T aftreor & e fawfit %)

( Please give recommendations for training with a view to further improving the effectiveness and capabilities of the Officer.)




3. ey & fef
State of health

4, gt

Integrity
(@uar AftERY & gaafyer w feaoh &)

(Please comment on the integrity of the officer)

5. gfades FftERT g™ SfEeEr & wRa fadrvarst & adR (e 100 ot #), i Wl &7 vd B9 el &,
FETGROT Tl Ayt SRGETH (¥ W2 @ 3(3) vd 3(9)) ve gder ot & uiy s enfyer &
Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the officer including area of

strengths and lesser strength, extraordinary achievements, significant failures (ref: 3(A) & 3(B) of Part-2) and
attitude towards weaker sections.

6. 97T & W3 B WS H, @ T W A v M0 R & MR W gt R iearerd aiaRo|

Overall numerical grading on the basis of weightage given in Section A, B and C in Part-3 of the Report.

gicaes AfEeRT & gweR
~_ Signature of the Reporting Officer
®IH: HTH |I% JERT |:
Blageiiz o e S s - Namein Block Letters: ....oiii il iaiivane i
gqAa™:
Designation: ... it BR Set i e I ot S
RAr: gftde & raftr #:
B2 (- E e N B : During the period of Report: .........ccoovveoviiieva




qi =5
PART-5

1. e St & R

REMARKS OF THE REVIEWING OFFICER:

qHfdee SR & F=HTd Fa Hel

Length of service under the Reviewing Officer

2. 1 AT W3 94 ¥ Pt et qun fafie ol & dee o yiides sfter o) sl T graieT & weRd €2 @1
FtER) P FTURYT ITefErdl/Agayol FREAAH & §6g ¥ {6 T3 graie § Wend 87 (way: 9n-3(3)(iv) a1 wn-4(s))
(@fe sm gfade sftert g il o & ol Semers Jraies ¥ Fend 78§ @ o U Iraed 39 Vs & il 1 | R & aan feaaea
D ATIER R |
Do you agree with the assessment made by the reporting officer with respect to the work output and the various
attributes in Part-3 & Part-4? Do you agree with the assessment of reporting officer in respect of extraordinary

achievements/significant failures of the officer reported upon? (Ref: Part-3(A)(iv) and Part-4(5))
(In case you do not agree with any of the numerical assessments of attributes please record your assessment in thé column provided for you in that

section and initial your entries).
il &l
Yes No
3.37EFd B & Rl # $uar 36 SR gad, a1 3% U1 a1d & T A9 T8 §<eT a1 S Sl digd 87

In case of disagreement, please specify the reascns. s there anything you wish to modify or add?

I
|

4, qAfdeeT HUE G SO IR AT FATEET a% (e 100 ot #) Fet siftrert @ s st & e
&3 vd oF e & Ud IS gder anit o wia afegfed enfie 8

Pen Picture by Reviewing Officer. Please comment (in about 100 words) on the overall qualities of the officer
including area of strengths and lesser strength and his attitude towards weaker sections.




5. gfees & W3 & We-H, Ws-a 91 We-9 ¥ I M0 IR & ;MR W gt s derEs e

Overall numerical grading on the basis of weightage given in Section-A, Section-B and Section-C in Part-3 of the

Report.

Plage: . i adan

Pate: o

JATGeIe FATUPR) & EAIER
Signature of the Reviewing Officer
M |T% HERI H:
Name in Block Lefters: ...........cccocveivniniinnnisinnaniennes
UcHH:
Designation: . iseswiamisiiiadt i i bl in b
yferded 1 @y A:

During the period of Report: .........ccccovvivivinnniininnnenn,




